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The core values of this institution is coordination between management, staff, non-teaching
staff and students which has created an organizational culture and fosters innovation and
enterprise for the successful implementation of the institution’s vision and mission.This
institution organizes various workshops, programs,etc. that provide opportunities to the
students to conceptualize plan and implement their ideas in sync with the changing dynamics of
the world of commerce and economics. The institution encourages student internship, and
other industry engagement to expose students of BBA, MBA, MCA, MRM, B.SC.IT, and B.Ed.for
their experiential learning. Institution provides opportunities for students to learn both
autonomously and with others and to develop their sense of competence, students are more
likely to be motivated to succeed . To become engaged, students must feel they are accepted
and affirmed. With its vision of empowering students and guiding them incrementally towards
emotional, social and academic skills necessary for successful self-management and responsible
independence, students are given ample opportunities to develop leadership qualities by
assuming different roles in classroom, cultural society, sports, department associations, NSS,
placement cell etc. In our approach, within the goal of responsible independence lies a deeper
aim of building in our students the capacity to relate their behavior to the good of all. Such
leadership opportunities benefit students because they are able to step up and take charge in a
leadership role. This gives them the courage to lead others through their words and, most
importantly, their actions, as well as give them freedom to struggle and find the best ways of
handling their struggles.Responsibility is exciting and empowering for students. When students
are given larger responsibilities such as planning, organizing, executing and assessing, combined
with the belief that they can succeed, they have everything they need to meet and exceed
expectations. Through active participation by students either as conveners or members of
different associations/NSS, cultural societies, they get to develop the desirable and much
needed self and social awareness skills, communicative and collaborative skills, emotional
management and decision making skills. Along with giving freedom to students to evolve and
grow at their pace, the institution also believes in locating the responsibility for mentoring
students upon the teachers who make sure that they are available to the students as they
perform tasks. The spirit of mutual work, discipline, social responsibility towards community
development and nation building is inculcated through NSS, cultural society, women grievance
cell and IQAC. The College contributes towards women empowerment by organizing various
activities under the aegis of its Gender Sensitization and women grievance cell. The College
encourages its faculty and students to participate in seminars and conferences and promote a
holistic teaching-learning environment. They are further facilitated by our infrastructural
facilities including two fully functional computer labs, well-stocked library and well equipped



laboratories with multi-media facility. In order to improve IT infrastructure and teaching
methodology, the College has also installed 30 multi-media projectors and smart boards in the
class rooms, computer and science labs. In addition, the College facilitates regular interactions

for a healthy and vast exposure to our students.



